A n underlying fear of many workers is that at any point in time they may lose their jobs. The . thought of being replaced by someone else is sufficient stimulation to cause people to take a multi tude of actions to protect their turf. Pharmacists do not want to be replaced by technicians and vice versa. Phar macy students and interns sometimes believe that technicians take jobs away from them. Conversely, technicians may worry about being replaced by students and interns. Each group continues to battle for a piece of the same turf.
What does each group do to protect their jobs? Stu dents and interns appeal to pharmacists for support on the basis that they must work to learn their profession, otherwise there would be no future practitioners. Phar macists protect their turf against technician invasion by telling other pharmacists: (1) pharmacists have a frater nal obligation to maintain solidarity within the profes sion; (2) pharmacists must not yield jobs to technicians because there will not be enough jobs for pharmacists and their economic survival is at stake; and (3) patient care is the uppermost concern of pharmacists and only pharmacists are sufficiently qualified to guard patients from errors in the dispensing of drugs. These are just a smattering of the arguments used; most people have their own versions.
Certainly job security is important to everyone. But is it best achieved by advancing arguments that create disharmony within the profession and that provide only short-term benefits? In the long run, there will be a defined place for pharmacists, technicians, and those persons who aspire to become pharmacists or techni cians. Once there is a clear definition of roles, turf bat tles will subside. Meanwhile, we must cope with the current difficulty: the metamorphosis of pharmacy manjournal of Pharmacy Technology power. The short-run problem can be best conquered by inculcating an attitude that the world of pharmacy is where we all must live-and live amicably. In the struggle for survival in any world, it is easy to create a society that protects us from our obligations to those outside who share our world but do not share our self interests. We must see the vision of a larger brother hood where we belong to each other and need each other.
Pharmacists who prefer to practice as technicians and who are employed in place of technicians should not be permitted to retain a license as a pharmacist.
Pharmacy students and interns would do well to com prehend that there needs to be a job for technicians in every pharmacy practice environment. Students and interns are transient, whereas technicians are building a career. Students and interns frequently have the shortterm goal of being employed as technicians. Through such employment they fulfill their self-interests of obtaining income to pay for their education while con currently benefiting from on-the-job training. Pharma cists who encourage such behavior or who employ students and interns in place of technicians, when they could employ all three, lack the vision of a larger brotherhood.
I know it is easier to write about solutions to this problem than it is to work to solve it. Often there may be only enough money to employ either a student or a technician, even though both are needed in our global society called pharmacy. Making a choice in this case is difficult. One may use as justification that a careeroriented technician is needed because the pharmacy can not afford the disruption created by having students coming and going who lack a long-term commitment to their employer. On the other hand, it can be argued that the pharmacy serves as a training facility for the university and must meet its obligation. Such points as these are valid and help establish priorities when diffi cult decisions are necessary. In either case, the offended party must realize that there are some practical reasons for selecting one person over another. The true moti vation for the decision is what matters.
Within every large community, there should be suffi cient opportunities for both technicians and those who require pharmacy training to be employed. The ideal facility allows technicians, students, and interns to work together and learn the advantages of furthering the others' careers. This, of course, is not always possible, so technicians should not begrudge the employment of students and interns, and the latter group should not resent it when technicians are employed.
Pharmacists, too, need to examine their motivations when thinking about job security. The short-term view of employing pharmacists and not technicians, because pharmacists can do the work of both, is easily perceived by knowledgeable administrators as poor managerial practice. Such practice is not cost beneficial and it is clearly inefficient. Pharmacists who are occupying posi tions that can be legally filled by technicians need to review their alternatives. Rather than spending time and energy defending their mode of practice as it has existed in the past, these pharmacists should be asking their employers to assist them in updating their education and in developing clinical skills so they can practice phar macy as it now should be and as it will be in the years to come.
Pharmacists who prefer to practice as technicians and who are employed in place of technicians should not be permitted to retain a license as a pharmacist. State boards of pharmacy need to act accordingly when they review pharmacists' requests for renewal of their licenses. Some appropriate questions by state pharmacy boards asked of pharmacists as to the nature of their work would readily determine if they are practicing as pharmacists or technicians. The boards could have employers sign a notarized statement and could have their field inspectors verify the reports to authenticate that pharmacists were not doing the work of technicians except under extraordinary circumstances. As imprac tical and unreasonable as it seems to implement such an idea, it is not outside the realm of possibility in today's cost-conscious, litigious society. Remember that pharmacy exists for the benefit of and at the behest of the public. This means that although laws and regula tions may work to the advantage of pharmacists, they first must be in the interest of the public at large. 
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The objectives of the association include: (1) to promote a group of recognized, qualified pharmacy technicians; (2) to promote the profession of pharmacy technology; (3) to establish and promote closer liaison between the association and other health care organi zations whose purposes are to achieve and maintain high stan dards of public health and patient care; (4) to promote educational programs and provide for the interchange of information; (5) to par ticipate in other activities for the advancement of the profession. APT seeks membership from all parts of the world; it strives to assist technicians everywhere through its objectives.
MEMBERSHIP consists of active, associate, and honorary members. Active members are pharmacy technicians currently working in a pharmacy setting. Associate members consist of pharmacists, stu dents, and individuals who demonstrate an interest in the profession.
REGIONAL CHAPTERS A local or regional group of pharmacy tech nicians, numbering ten or more active members of the associa tion and meeting the requirements for affiliation as outlined by the bylaws, may become a regional chapter of the association upon approval of the executive board. 
